Al OhRNOUFP Or COVMIFANIES

> M/s SA INDIA (SAI) YEAR OF ESTABLISHMENT DATE : 01.10.2010

> zll;l/sb gsglaNzglA RESOURCES PRIVATE LIMITED YEAR OF ESTABLISHMENT DATE :

M/s SA INDIA RESOURCES YEAR OF ESTABLISHMENT DATE : 19.12.2020

E;Z 0112 Igggj’OWER SECURITY PRIVATE LIMITED ESTABLISHMENT DATE

> SA INDIA SECURITY CONSULTANCY PRIVATE LIMITED ESTABLISHMENT DATE
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“SA INDIA 1s known for creating smart and effective security
systems that work quietly in the background. These systems help
prevent threats in advance, provide strong protection, respond
quickly during emergencies, and ensure proper follow-up actions are
taken.”



SECURITY SERVICES

HIGHLY SKILLED SECURITY
WORKFORCE

*Ex-servicemen & trained professionals
*Armed & unarmed guards

*Emergency response teams

*24/7 deployment capabilities
ADVANCED SECURITY SOLUTIONS
*Security audits & risk assessment
*Surveillance & monitoring systems

*Alarm systems & smart security SERVICE COVERAGE

*Pan-India deployment

*Industrial & corporate facilities
*Residential & commercial properties
*Event & VIP protection



Management



LEADERSHIP EXCELLENCE
BRIGADIER RAKESH SHARMA (RETIRED)

Multi-faceted Security Expert & Veteran Training Commander

Professional Background

Brigadier Rakesh Sharma brings decades of distinguished military service and security expertise to SAl Group. As a retired military officer, he has
commanded elite security operations and trained thousands of personnel in tactical security protocols and operational excellence.

Key Expertise

Military Operations & Strategic Planning
Security System Design & Implementation
Personnel Training & Development
Tactical Security Operations

Risk Assessment & Threat Management
Leadership & Team Management

Contributions to SA INDIA
Group

Oversees comprehensive security training programs
Develops operational protocols and standards

Mentors security supervisors and personnel

Ensures compliance with military-grade security standards
Drives continuous improvement in operational excellence



OPERATIONAL LEADERSHIP
LIEUTENANT COLONEL OMED SINGH SEHRAWAT
(RETIRED)

Director & Lead Trainer - Security Operations & Personnel Development

Military Service & Background

Lieutenant Colonel Omed Singh Sehrawat brings decades of distinguished military service and operational expertise to SA India Group. As a retired
military officer, he has commanded security operations, trained elite personnel, and established operational excellence standards across multiple security
domains.

Key Expertise

Military Operations & Tactical Training
Security Personnel Development & Mentoring
Guard & Supervisor Training Programs
Operational Protocol Development

Field Operations Management

Leadership & Command Excellence

Crisis Management & Emergency Response

Contributions to SAI Group

Directs comprehensive training programs for guards and supervisors
Develops and implements operational protocols and procedures
Mentors security personnel in tactical and professional standards
Ensures field operations meet military-grade excellence standards



Mr.Raja Sekhar Nelapati

Senior Civil Engineer | 39 Years of Infrastructure Excellence
TECHNICAL ADVISOR

Technical Skills

Highway & infrastructure design
Bridge design & structural analysis
Road safety auditing

LIDAR _tech_nology .

Cost estimation & budgeting

Key Expertise

Highway project management
Br?oﬁ1 e(iegl A&Structgra analysis
Road safet .audltln% Sk
Pro ec} mo |tor|n% S_LIIPGI’_VISIOH
Resettlement & Rehabilitation
Contract management

Major Projects
« Six-Laning Dharwad-Belgaum: 79.36 km, X6,800M , Goa Road Safety Audits using LIDAR
Techno og%/
e Six-Laning Tumkur-Chitradurga: 114 km, 8,450M
e  Tumkur Bypass: 13 km, I790M
« Vishakhapatnam-Chennai Industrial Corridor (ADB-funded)
» Post-Construction Technical Audits (World Bank, Kerala)



Dr. C Naveen Kumar

Traffic & Transportation Expert | Road Safety Specialist

Major Achievements & Projects

Delhi-Roorkee Highway (NH-58): 135km, 4-lane desizgn

Hyderabad-Vi Jayavyada_ExE)resswaOy éNH-9): 250km, X330 Cr

NH-34 Farakka-Raiganj: 21,056.50 Cr construction project

Multiple state highway upgradation projects across Andhra Pradesh, Karnataka,
Maharashtra, Orissa, West er&%al_ _ : :
Road Safety Audits: Mumbai Municipal Corporation éon%)mg) .
Recent: NH-48 Six-laning projects in Karnataka (22,611 Cr combined)

Specializations

Feasibility Studies & Detailed Project Reports
Traffic Impact Assessment & Road Safety
Management e _

Hg_rllwa Design & Widening Projects
BOT/HAM Project Supervision

Road Safety Audits & Compliance



Strategic Leadership
Mrs. Sakshi Roy

Director - Finance, Risk Management & Branding
Professional Qualifications

« B.Tech (Bachelor of Technology) _
« MBA (Master of Business Administration)

Professional Background

Mrs. Sakshi Roy brings strategic business acumen and financial expertise to SA INDIA Group's leadership. With her strong
educational foundation in technology and business management, she drives the company's financial strategy, risk mitigation,
and brand development initiatives.

Key Responsibilities

Financial Planning & Management

Risk Assessment & Mitigation
Corporate Branding & Market Positioning
Strategic Business Development
Stakeholder Relations & Compliance
Operational Efficiency & Cost Optimization

Contributions to SAI Group

Oversees financial health and sustalnablllt¥

Develops comprehensive risk management frameworks
Builds and strengthens SA INDIA Group's brand identity
Ensures re%ulato_ry_ compliance across all operations
Drives strategic initiatives for business growth

Manages investor relations and corporate governance



SA INDIA GROUP - Leadership & Management Structure

MD — Brigadier (Retd.): Distinguished Army veteran, MD of SA India Group Enterprises, HR Consultant,
NDA alumnus, Staff College & Higher Command qualified, holding M.Sc., MBA, M.Phil & IIM Ahmedabad

credentials.

INSPECTION TEAM

Executive Leadership — CEO: B.Tech & MBA from a prestigious institute, focused on improving staff
performance, skilled in team recognition and talent development, and a capable and committed leader.

Manager 1: Finance, Manager 2:Clients & Manager 3: Accounts Manager 4: Tender

Billing, Summary & Payment Recovery & Compliances, Audit,

Returns Head. Tally. Head, GEM Dealing.

Assistant Manager 1 Assistant Manager 2 Assistant Manager 3 Assistant Manager 4




Manager-1: Manager-1 and Finance Head at SA INDIA, Overall Billing Incharge responsible for supervising and coordinating billing
personnel and handling finance matters including GST, PF, ESI, finance bids, compliance monitoring, and issue resolution; ensures
PF & ESI compliance by the 10th and GST by the 12th of every month, submits weekly summaries every Monday through Mr. Atul
Rana, uploads stock statements, and coordinates Assistant Managers and the accounts team; assumes full managerial
responsibilities in absence of the Manager and contributes to year-end reports; ensures payment advisory is received, otherwise

sends reminders via email and speed post along with the bill.

Assistant Manager 1: Serves at SA INDIA GROUP with responsibility for overall billing, GST, PF,
ESIC compliance, financial summaries, bank statement circulation, and billing-related email
coordination; ensures weekly summaries are shared every Monday through Mr. Atul Rana,
uploads stock statements by the 5th of each month, and maintains updated financial data;

ensures all NOCs and required documents are received before final payments, processes dues

beyond two months only after management approval and weekly review; assumes full
managerial responsibilities in the Manager’s absence and ensures payment advisory is
received, otherwise sends reminders via email and speed post along with the bill.

Handles all new tenders (SAI) with manpower deployment up to 20 and manages related
finance work including billing, checking of PF, ESI, and other compliances along with summary
coordination; provides assistance as required and ensures consolidated summaries are
forwarded to Diya, management, and all concerned every Monday by 3:00 PM for review and
monitoring; ensures payment advisory is received, otherwise sends reminders via email and

speed post along with the bill.

Assistant Manager 2: Responsible for ESIC and EPF-related work including ESIC card processing,
allotment and corrections, and maintaining compliance records; handles speed post, courier
dispatch, scanning, master roll maintenance, office filing, bill dispatch with timely entries, bank-
related physical work, document filing, and proper maintenance of employee enrollment
forms; ensures all administrative and compliance tasks are completed accurately and on time,
and ensures payment advisory is received, otherwise sends reminders via email and speed post
along with the bill.

Responsible for overall billing and all finance-related compliances including GST, PF, and ESI for
SAINDIA RESOURCES, EAON MANPOWER SECURITY PRIVATE LIMITED, and SAINDIA SECURITY
CONSULTANCY PRIVATE LIMITED; ensures PF & ESI filings by the 10th and GST by the 12th of
every month, submits updated weekly summaries every Monday through Mr. Atul Rana, and
uploads stock statements within timelines; ensures payment advisory is received, otherwise
sends reminders via email and speed post along with the bill.

Responsible for preparing and sending pending payment letters and emails, maintaining employment cards, supporting during billing periods,
ensuring all correspondence and documents (hard and soft copies) are properly organized and filed in designated folders, and undertaking
additional tasks assigned by management from time to time.




SUPERVISORY INFRASTRUCTURE

Manager 2: Serves at SA INDIA GROUP and is responsible for spot checking of all clients across
all states, particularly monitoring operations after manpower deployment. He oversees
recruitment, field deployment, site inspection, and overall on-site operational monitoring.

He also manages responsibilities related to new client onboarding and ensures timely payment
collection from clients, maintaining smooth coordination between field operations and
management. At the end of the calendar year, input on reports will be rendered by him.

Responsible for timely payment follow-ups from clients along with business development, recruitment,
deployment, monitoring, and spot checking of clients of SA INDIA GROUP.

Oversees post-deployment operations across Tripura, Manipur, Nagaland, West Bengal, Mizoram,
Arunachal Pradesh, Meghalaya, Assam, Bhubaneswar, Guwahati, Odisha, Howrah, Jharkhand, Varanasi, and
Prayagraj, ensuring smooth field functioning and compliance at all sites. Works under the supervision of
Manager 2.

Responsible for timely payment follow-ups from clients and conducting spot checking for all
clients of SA INDIA GROUP across various states in India, as per instructions issued by the

management.
Ensures compliance and smooth functioning at assigned sites and works under the supervision

of Manager 2.

Responsible for timely payment follow-ups from clients, recruitment, field deployment, inspection,
monitoring, and spot checking for all clients of SA INDIA GROUP, particularly overseeing post-deployment
operations in Delhi NCR, Noida, and Ghaziabad.

Ensures smooth site functioning and compliance across assigned locations and works under the supervision
of Manager 2.

Responsible for timely payment follow-ups from clients and conducting spot checking for all
clients of SA INDIA GROUP across all states in India.

Carries out duties and any new instructions as assigned by the management and works under
the supervision of Manager 2.

Responsible for timely payment follow-ups from clients and conducting spot checking for all
clients of SA INDIA GROUP across various states in India, as per instructions issued by the

management.
Ensures proper site monitoring and compliance and works under the supervision Manager 2.




Manager 3: Serves at SA INDIA GROUP and is responsible for checking and ensuring all Tally entries for the three SAl companies
established prior to 2024, including verification of entries made by Mrs. Nisha Sharma, and ensuring that GST, TDS, returns, and ITR
refunds are filed accurately and on time as per respective government portals.

Oversees preparation of monthly and yearly Balance Sheets and Profit & Loss Statements, manages official emails up to
commencement of work (including HR and dealing correspondence), maintains clients and sundry debtors lists, and updates the
consultant weekly with necessary details.

Ensures follow-ups through email and speed post where acceptance is received but work orders are pending, to be discussed in the
second-week tender conference (checked by Diya). Supervises and coordinates Tally work of Assistant Manager Ms. Tulsi, Mrs. Nisha
Sharma, Mr. Atul, and all concerned. At the end of the calendar year, input on reports will be rendered.

Assistant Manager :

Responsible for handling bank-related work (non-physical), all Bank Guarantee (BG) Responsible for maintaining and updating all Tally entries for EAON
matters, preparation of joining and authority letters, maintenance of uniform stock, MANPOWER SECURITY PRIVATE LIMITED and SAINDIA SECURITY

d itori ffi ttend ith timel ting.
i Ml CEs CLsEn s Ll ita b el il CONSULTANCY PRIVATE LIMITED, ensuring accurate accounting records,

Maintains proper records of letters received at the office under SA India Group,

manages printouts of soft copies, handles agreement-related work, and oversees office timely data entry, and proper financial reconciliation in accordance with

stationery management. statutory and management requirements
Availability for attending calls is from 12:00—12:30 PM and 4:00-4:30 PM on working v 8 q °

days only. In the absence of the Manager, assumes full managerial responsibilities.

Will perform the responsibilities of Ms. Nisha Sharma in her absence, including
maintaining and updating all Tally entries for EAON MANPOWER SECURITY
PRIVATE LIMITED and SAINDIA SECURITY CONSULTANCY PRIVATE LIMITED,

ensuring accurate accounting records, timely data entry, and proper financial
reconciliation as per statutory and management requirements.




Manager 4(Tender Head — GeM Dealing) :Serves at SA INDIA GROUP and is responsible for GeM and other tender activities for all firms,
including tender filling, incident-related work, bid validity extensions where pending, and replying to clarifications with management

recommendations.

Handles tender conferences, payment of transaction charges, labor license and training certificate matters, work order acceptance and
verification, and registration on government portals. Responsible for bringing at least 31 tenders during the year, providing training to vendor
staff, and managing on-site security tenders under the Aviation and other ministries.

Maintains rent agreements and training certificates for all states and ensures details of new licenses or approvals are regularly updated and
shared with Ms. Tulsi Singh. At the end of the calendar year, input on reports will be rendered.

T-2:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 7 tenders during this year

T-3:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 10 tenders during this year

T-4 GeM: Tender Filling for all firms, validity extension,
clarification for tenders filled; target: 7 tenders during this
year

T-5:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 9 tenders during this year

T-6 :GeM Tender Filling for all firms, validity extension,
clarification for tenders filled; target: 8 tenders during this
year

T-7:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 7 tenders during this year

T-10:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 10 tenders during this year

T-11:
GeM Tender Filling for all firms, validity extension, clarification
for tenders filled; target: 12 tenders during this year

PSARA LICENSE

Responsible for handling new PSARA
applications, including complete coordination of
application filing, clarifications, and follow-ups
with concerned field officers for respective
states.

Provides regular updates to Mr. Navdeep
Narwariya every Wednesday and ensures proper
coordination with designated field officers
handling PSARA matters in different states.




NOTE

Assistant Manager-4 :
Serves under the MD and CEO and is responsible for handling email
management for all firms by organizing emails into appropriate folders

and maintaining records of certificates, extension letters, and
conferences.

Maintains penalty and incentive sheets, checks extension letters and
summaries on a daily basis, and handles software and computer-based
work related to corporate or headquarters functions, including
preparation of warning letters.

Reviews summaries prior to the weekly conference and ensures proper
coordination of work across departments, informing management
whenever any delay or pending matter is identified.




SA INDIA GROUP - Client Portfolio

SA India Group serves a broad and trusted client network across India,

257

Total Clients

built on long-term relationships and sector expertise.

Across government, private, industrial, and corporate sectors

Government Private Industrial Corporate

Public sector Trusted by a Strong presence Serving
partnerships diverse range of = across businesses with
and private manufacturing scalable, reliable

Institutional enterprises. and industrial solutions.
engagements. clients.

Pan-India reach strengthens the company’s ability to deliver consistent value to clients nationwide.



All Types of Manpower Services

Comprehensive manpower supply solutions across technical, security, general, specialized, and training services.

*Technical Manpower: IT Professionals; Engineers & Specialists; Project Managers;
Semi-skilled Technical Personnel

*Security Services: Armed Personnel; Guards; Security Supervisors; Response Teams;
24/7 Deployment

*General Manpower: Skilled & Semi-Skilled Workers; Laborers & Support Staff;
Administrative Personnel; Operational Support

*Specialized Services: Medical Personnel; Hospitality Personnel; Maintenance &
Support; Facility Management

*Training & Development: Employee Training; Workshops; Skill Development;
Certification Programs; Career Enhancement



INFRASTRUCTURE SERVICES

TRAFFIC STUDIES
*Traffic analysis & planning
*Transportation assessment

DPR (DETAILED PROJECT REPORT) STUDIES

Feasibility studies

*Project planning & execution reports
AUDIT SERVICES

*Technical audits

*Road safety & infrastructure audits
*Compliance monitoring

POST CONSULTANCY SUPPORT

*Project follow-up: Continuous support to address emerging
needs and optimize performance.

*Maintenance & advisory services: Expert guidance for long-
term operational excellence and asset preservation.

-Implementation SUPPOIT: Hands-on assistance to

facilitate smooth project deployment.

AUTHORITY ENGINEERS

*Site supervision: On-site oversight to ensure construction
quality and safety.

*Contract management: Administering agreements to protect
client interests and project integrity.

*Quality control & compliance: Verifying all work meets
regulatory standards and specifications.



SA INDIA - Quality Assurance

Our unwavering commitment to quality ensures we deliver exceptional services that meet and exceed expectations.

Quality Assurance Commitment

. Dedicated to delivering excellence in all services
. Comprehensive quality control processes

. Continuous improvement and innovation

. Customer satisfaction as top priority

Quality Standards & Certifications

. ISO Certified operations

. Compliance with national and international standards
. Regular audits and inspections

. Adherence to industry best practices

Key Focus Areas

» Service Delivery Excellence » Operational Efficiency

Quality Assurance Processes

. Rigorous employee training and development » Customer Satisfaction

. Performance monitoring and evaluation
. Service quality benchmarking
. Customer feedback and continuous improvement

-« Documentation and record maintenance > Regulatory Compliance
» Risk Management

» Employee Competency



Technical Experts

Mr Raja Sekhar Nelapati

Senior Civil Engineer | 39 Years of Infrastructure
Excellence

Role: Technical Advisor

Key Expertise: Infrastructure design and project
management

Major Projects: Large-scale civil engineering initiatives

Dr. C. Naveen Kumar

Traffic & Transportation Expert | Road Safety Specialist
Major Achievements & Projects: Transportation infrastructure and
safety initiatives

Specializations: Traffic management and road safety



The Pillars of Operational Excellence

Integrated Security & Facility Management — A comprehensive
framework uniting manpower, technology, and expertise.

Manpower & Core Staff

Manpower
MTS
Secretariat
Technical Staff

Monitoring & Response

Alarm Systems
EV Services
Smart Solutions

Future

Holistic approach
Technology
Human Capital

Specialized Expertise

IT Staff
Medical Staff
Consultancy

Compliance
Security Audits & Best Practices

Strategic Advantage

Integrated operations approach

Physical & Digital Security

Interiors
Housekeeping

Security Equipment
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SA INDIA - Most Greatest Contracts

Top Contract Values by Department

Bangalore - Indian Space Research Organization
Approx. ¥14.27+ Crore

Nagpur - MECL Mineral Exploration And Consultancy Limited
Approx. ¥9.79 Crore

Kerla Palakkad Dept of Higher Education Indian Institute-'of-Feghno
Approx. ¥6.52 Crore

Hydrabad - ISRO Indian Space Research Organizatic

Approx. ¥5.54 Crore

Uttra Kannada Department Of Military Affa
Approx. ¥5.32 Crore




Client

Bangalore - Indian Space Research Organization

Nagpur - MECL Mineral Exploration And Consultancy Limited

Kerla Palakkad Dept of Higher Education Indian Institute of Technology (IIT)

Hydrabad - ISRO Indian Space Research Organization

Uttra Kannada Department Of Military Affairs

Delhi Health And Family Welfare Department

Delhi - DOPT (MTS 86)

Pauri UK Jal Sansthan Department

Delhi Central Government Health Scheme (CGHS)

Delhi - BJRM Hospital

Mathura - HPCL Ministry Of Petroleum And Natural Gas

Kanpur - HPCL Ministry Of Petroleum And Natural Gas

HOSHANGABAD Department DG Of Defence Estate

Patiala - Department Of Sports Authority Of India (SAI)

Bangalore Pavagada - Power Grid Corporation Of India Limited

Himachal Solan - Department DG Of Defence Estate

Tender Value
214.27 CR
%9.79 CR
%6.52 CR
%5.54 CR
%5.32 CR
%3.89 CR
2.71 CR
%2.62 CR
%2.35CR
22.15CR
%1.97 CR
197 CR
%1.87 CR
%1.87 CR
149 CR

21.39CR



SA INDIA - Licenses & Registrations Details

LICENSES DETAILS

1.MSME Registration

2.NSIC Registration Certificate
3.Haryana Shop & Establishment

4.Delhi Shop & Establishment

5.Punjab Shop & Establishment

6.Bihar Patna Shop & Establishment
7.Bihar Shimachal Shop & Establishment
8.Himachal Pradesh Shop & Establishment
9.Maharashtra Shop & Establishment
10.Rajasthan Shop & Establishment
11.Uttarakhand Shop & Establishment
12.Jharkhand Shop & Establishment
13.Employer's Provident Fund Organization Certificate
14.Employee State Insurance (ESI No.)
15.PAN

16.Service Tax Registration Number
17.TIN

18.GST

19.CWWD Registration

20.1SO

PSARA LICENCE APPLIED DETAILS
*JAMMU & KASHMIR (J&K)

*WEST BENGAL

*KARNATAKA

‘MAHARASHTRA

*KERALA

LABOUR LICENSE DETAILS

1.Labour License Number (Delhi) (STATE)

2.Labour License Number (Dehradun) (Central)

3.Labour License Number (JAMMU) (Central)

4.Labour License Number (Bihar) (STATE)

5.Labour License Number (Thiruvananthapuram) (central)



SA INDIA SECURITY CONSULTANCY PRIVATE LIMITED

Contract Number: GEMC-511687716662983
Contract Date: 30/08,/2025

Status: In Progress

Department: Department of Military Affairs

Location: Technical Section, Air Force Station,

Bhowali, Nainital (UK) - 263132
Duration: 01,/09/2025 to 31/08/2026

Service: Manpower Outsourcing Services (Unskilled
Labour)

Resources: 4
Total Order Value: X 9,56,360.68
Service Charge (incl. GST): 3.85%

Consionees: 1

Contract Number: GEMC-511687777550351
Contract Date: 30/12/2025

Status: In Progress

Buyer Designation: Sr Manager

Department: Airports Authority of India (AAI)

Location: Hyderabad Airport, Begumpet, Hyderabad

Duration: 01,/01,/2026 to 01/07/2026
Total Order Value: X 7,77,831.91

Consignees: 1

Contract Number: GEMC-511687768541965

Contract Date: 23/01/2026
Status: Contract Received
Buyer Designation: Staff Officer

Department: Department of Military Affairs

Location: NLC Brrackpore, C/O HAL Brrackpore, 9
Topkhana Road, 700120

Duration: 01/02/2026 to 31/01/2027
Total Order Value: % 5,91,764.74
Payment Receipt: AMC/TC e-Invoice

Consignees: 1



SA INDIA (SAI)

SA INDIA (SAl)
FINANCIALS YEARS

TOTAL TURNOVER

ASSESSMENT YEAR  FINANCIAL YEAR e PROFIT IN Rs. REMARK
2026-27 2025-26 355637829.00 g ITR yet to be filed
2025-26 2024-25 249692683.00 3287241.00 Audited
2024-25 2023-24 178994253.00 2576981.00 Audited
2023-24 2022-23 180935467.00 2461720.00 Audited
2022-23 2021-22 159852669.00 2322602.00 Audited
2021-22 2020-21 95892925.00 1513939.00 Audited
2020-21 2019-20 45759019.00 1360890.00 Audited



ASSESSMENT YEAR FINANCIAL YEAR

2019-20

2018-19

2017-18
2016-17
2015-16
2014-15
2013-14
2012-13

2018-19

2017-18

2016-17
2015-16
2014-15
2013-14
2012-13

2011-12

TOTAL TURNOVER
IN Rs.

48455307.00

43424680.00

26122583.00
21907580.00
18596547.00
28657903.00
18004566.00
2869844.00

PROFIT IN Rs.

1358660.00

1159887.00

933521.00
758925.00
697394.00
1269167.00
990028.00
251148.00

SA INDIA TOTAL TURNOVER IN RS. : 147.48 CR.

REMARK

Audited

Audited

Audited
Audited
Audited
Audited
Audited

Audited



SA/INDIA RESOURCES PVT. LTD.
FINANCIALS YEARS

SA INDIA FINANCIALS YEARS

ASSESSMENT YEAR FINANCIAL YEAR ITI\?TR‘:L TURNOVER o oFIT IN Rs. REMARK
2026-2027 2025-26 128007540.00 e T e hles
2025-26 2024-25 101047382.00  2458714.00 Audited

2024-25 2023-24 27855957.00 406235.00 Audited

2023-24 2022-23 24581195.00 268139.00 Audited

2022-23 2021-22 26858971.00 366072.00 Audited

2021-22 2020-21 1281880.00 3903.00 Audited

SA INDIA RESOURCE PVT. LTD. TOTAL TURNOVER IN RS. : 30.96 CR.



SA/INDIA RESOURCES FINANCIAL
YEARS

ASSESSMENT YEAR FINANCIAL YEAR |T|\(|) TR‘:L TURNOVER oo OFIT IN Rs. REMARK

2026-27 2025-26 40875765.00 e ITR yet to be filed
2025-26 2024-25 66274229.00 826703.00 Audited

2024-25 2023-24 56677729.00 577140.00 Audited

2023-24 2022-23 10367011.00 107411.00 Audited

2022-23 2021-22 1755759.00 73950.00 Audited

2021-22 2020-21 255600.00 38830.00 Audited

SA INDIA RESOURCE TOTAL TURNOVERINRS. : 17.62 CR.



EAON MANPOWER SECURITY PRIVATE LIMITED FINANCIAL
LAST YEAR

gz N FINANCIAL YEAR TOTAL TUBRSIER PROFIT IN Rs. REMARK

YEAR IN Rs.

2026-27 2025-2026 1239672.00 s ITR yet to be filed
2025-26 2024-25 1185365.00 16150.00 Audited

EAON MANPOWER SECURITY PRIVATE LIMITED TOTAL TURNOVER IN RS. : 24.25 LAKH.

SA INDIA SECURITY CONSULTANCY PRIVATE LIMITED FINANCIAL

LAST YEAR
ASSESSMENT YEAR  FINANCIAL YEAR |T|\(|) TR’:L TURNOVER * pROFIT INRs. REMARK
2026-27 2025-2026 1345827.00 e ITR yet to be filed
2024-25 2024-25 1232760.00 20725.00 Audited

SA INDIA SECURITY CONSULTANCY PRIVATE LIMITED TOTAL TURNOVER IN RS. : 25.79 LAKH.



SA INDIA GROUP OF

X147 CR

SA INDIA SAl

R17 CR

SA INDIA RESOURCES

25 LAKHS

SA INDIA CONSULTANCY

COMPANIES - Total Turnover

X30 CR

SA INDIA RESOURCES PVT.LTD

324 LAKHS

EAON MANPOWER SECURITY PRIVATE

X195 CR
Grand Total



Why SA India Be Preferred (U.S.P)

Why organizations choose SA India: trusted veteran leadership, proven execution, and pan-India operational strength.

4 : » @ : ™ 4 3. First-Generation Venture
1. Veteran Foundation 2. MSME Registered B. i L) 5%
Ex-Serviceman Veteran M.S.M.E. (Micro, Small & B (Tt y‘“ilt 4
Organization of Indian Medium Enterprise) SLLq0iL e.ntrepreneuna
A e foundation
4L X1 llly

% ™ . b i N
4. Veteran Workforce 5. Service Commitment 6. Proven Track Record
Employees include a large Provides honest & committed service 14-year-old company with
number of ex-servicemen profit from first balance

sheet till-date

a > A B s : 2
P Repe it Businte 8. Pan-India Experience 9. Diverse Coverage .
Strength COMpIChEae e e Inclu.des all type.:s of geographmal
MR with covérage atoss India locations and different kinds of
. e organizations
first work order

A ) 4 b
10. Pandemic Resilience
11. Scale

Substantial growth during
the pandemic

Total turnover: 30 CR (Crore)




Future Services - Multi-Access Card Solution

Comprehensive Digital Solution for Healthcare & Daily Operations
Introducing an innovative multi-access card designed to streamline operations and enhance user experience across healthcare and daily work environments.
Key Benefits

Healthcare Access

Manages all hospitalized issues, medical consultations, and % Simplified Access: One card for multiple services
emergency services.

Daily Work Process }
Streamlines employee attendance, access control, and work
management.

Reduced Paperwork: Minimizes administrative
burden.

Payment Integration

Unified system for all transactions and expenses. Im prOVEd EffICIenCy: Faster processing

and operations.

Employee Benefits
A § yt : " o d other benefit Better Data Management: Enhanced
CCess 10 Insurance, weliness programs, and otner benerits. I’eportlng and |nS|ghtS.

Real-time Tracking _ Enhanced Satisfaction: Greater employee
Monitors usage, expenses, and health records instantly. .
convenience

Cost Savings: Through integrated and optimized

Digital Records systems.
Maintains comprehensive digital health and work histories.

Seamless Integration
Works across all departments and partner hospitals.

Security & Privacy
Advanced encryption and data protection protocols.




Why Work Should Be Awarded to Us

CONSISTENT PROFITABILITY

* All companies within our group have maintained a strong track record of profitability
e Demonstrates financial stability

e Efficient management practices

e Sustainable operations

* Proven business model

STEADY GROWTH IN PROFITS

e Profits have shown continuous growth over time
e Reflects ability to scale operations

e Improved performance metrics

* Delivering increasing value to clients

e Sustainable expansion strategy



Bank Account Details - SA INDIA Group

Below are the bank account details for the SA INDIA companies.

SOk Bank Name
Name

M/S SA INDIA

(SAD) [CICI Bank

M/S SA INDIA
RESOURCES
PVT. LTD.

[CICI Bank

M/S SA INDIA

RESOURCES ICICI Bank

Branch

Faridabad
Sector-9 Branch
Branch

Faridabad
Sector-9 Branch
Branch

Faridabad
Sector-9 Branch
Branch

Address Account Type

SCF No-6,
Main Market,
Sector-9,
Faridabad,

Haryana -

121006

Current A/C

Nirmal Deep
Building, Huda
Market, Sector-
7, Ballabhgarh -
- 121006

Current A/C

SCF No-6,
Main Market,
Sector-9,
Faridabad,

Haryana -

121006

Current A/C

Account
Number

531251000001

107905002340

107905002272

IFSC Code

ICIC0005312

[CIC0001079

[CIC0001079



OFFICE LOCATION CHART
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Thank You
SA INDIA

We appreciate your engagement and look forward to a continued
successful parthershipaonthe GEMC contracts. Your
collaboration is invaluable.



